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N making the rounds of Negro hospitals
approved for interneship and for residen-
cies, one is immediately impressed with the

general layout, the equipmenit and the efficient
lights to be found in the operating rooms. No
one should find fault with well equipped oper-
ating roomiis, but at the samiie time one becomes
keenly aware of the need of placing the saimie
emphasis uponl the proper equipment of the
medical library of the hospital as upon the
equipment of the operating room. After all,
the professional mental equipment of the sur-
geon is of far more importance than the type
of operating table, the make of the gas machine
or the kind of lights which dangle fromii the
ceiling. The liglht within the surgeon, the
internist, the interne and the nurse illumllines
far more dark places than does the beautiful
and costly "universal" one which aids the visioll
but does little to enlarge the understandinig.
The patient in the lhospital presents a prol-

lem to be solved. The solution in each case
requires study. Every patient is an individual
presenting a problenm wlhich requires a (liffer-
ent solution. This the miiedical studenit is
taught during hiis undergraduate career. He

* Read at the Annual Convention of the Natiolial Mte(lical
Association. St. Louis, Missouri, August 18, 1937.

uinderstands that to render the best service to
the patienit, it is necessary to keel) up with the
ever increasing forward marclh of the scienice
of medicine and that to do so reqtires the con1-
stant use of a mle(lical library in wlhiclh are to
be found the standard texts, reference booksx
and the scientific periodical literature dealiilg
witlh all phases of medicine. The medical
studenit is tauglht the imnportance of using the
imiedical librarv not only for the sake of in-
creasing his knowledge, of keeplinog alive hiis
entlhusiasnm for the work, but also for the putr-
pose of stimiiulating hiis scienitific curiosity, of
conltinlually raisinlg questiolns in his miinid. The
medical student learns to use the mledical lib-
rary by using it. Before long lhe begins to
realize that he cannot get along witlhout it.
Parenthetically, I offer the observationi that
lhabitual use of the medical library by medical
students has had a wonderfully stimulatinlg
effect uponl some memnbers of the faculty wvlho,
lheretofore, wvere not quite sure wlhere to find
the library, or how to use it effectively wlheni it
was finally located.

Wlheni students graduate froml imeedical sclhool
and enter upon their interneships, anld later
Uponl their residenlcies, tlhey have justifiable
reason to find a medical library in the hospital.
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They have been accustomed to the use of such
a library; they need it for the proper conduct
of their work, for their own development.
They know that an approved hospital is re-
quired to provide anl adequate working medical
library.
Every hospital, for the benefit of its visiting

staff, has need of an adequate medical library.
Every hospital, approved for the training of
internes and residents, is obligated to provide
an adequate medical library.
What is the present condition of medical

libraries in approved hospitals for Negroes?
I raise this question not to answer it but to
arouse interest in it; to stimulate a self evalu-
ation of our hospitals upon the matter and to
make a plea for improvement in interest of
better care of the patient, of improvement in
the physicians on the visiting staff and of better
education of the interne and the resident.
The Council on M1edical Education and Hos-

pitals of the American Medical Association,
which approves hospitals for the training of
internes and residencies in the specialties, has
set up definite requirements for these hospitals.
These requirements are published each year in
the Hospital Number of the Journal of the
American Medical Association and may be ob-
tained in pamphlet form. It is evident that in
many cases these requirements are considered
to be mere ideals to be aimed at. It is assumed
that the hospitals are in an aiming mood.
The "Essentials in a Hospital Approved for

Training Internes" contains the following pro-
vision with reference to the medical library:

"There must be a working medical library, in
charge of a librarian, which should contain a
useful selection of late editions of standard
text and reference books and current files of
not less than ten of the better medical journals.
The library should be inside the hospital build-
ing and be located where it is readily accessible
to the internes and staff members. Collections
of choice reference books in pathology and
clinical diagnosis and in the roentgen-ray work
should be found respectively in the pathologic
and roentgenologic departments."

The "Essentials in a Hospital Approved for
Residencies in Specialties" contains the fol-
lowing requirement:
"The hospital shall maintain, or provide

ready access to, an adequate medical library
containing modern texts and current journals
coverinig the fields in which residencies are
offered."
The need of inquiring into the adequacy of

medical libraries has become evident from per-
sonal observations made in Negro hospitals,
from interviews with internes and residents and
from confidential information obtained from
questionnaires returned by internes who have
served in these hospitals. The need of further
inquiry is suggested by the information received
from internes who have served in these hos-
pitals within the past three years.

For the past three years it has been the prac-
tice of the college of MUedicine of Howard Uni-
versity to request the hospitals to furniish a
rating of the internes who graduated from this
school. Likewise, we have been asking the
internes to furnish a confidential rating of the
hospital. A questionnaire is sent to each in-
tern with the request that he answer each of
the fourteen questions and return the question-
naire to the Office of the Dean. Question No. 9
on this questionnaire is, "Is there an adequate
mledical library available in or near the hospi-
tal ?" (Exhibits I and II are copies of the
questionnaires to the hospital and to the interne,
respectively). There is room on the reverse
side for extended remarks. Sometimes these
remarks extend over two or more additional
pages. Generally, the nature and tone of these
replies to the question referring to the medical
library tend to confirm the observation that
much needs to be done in the development of
libraries in these hospitals. (See page 53.)
The following are some typical quotations

from the reports of internes in answer to
Question No. 9, "Is there an adequate medi-
cal library available in or near the hospital ?"

For obvious reasons the name of the hospital
is not given here. Each hospital is designated
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by a Roman numeral, the interne by an arabic
numeral.

Hospital I
1935. 1. "Dr. has a very good library

and the hospital subscribes to a few of the
better journals."

Hospital II
1936. 1. "Best journals all depts. available."

Hospital III
1936. 1. "Yes."
1936. 2. "Yes."
1937. 3. "Yes."

Hospital IV
1935. 1. "Yes, near the hospital."
1935. 2. "No. The but

not available as far as time is concerned."
1936. 3. "The most serious defects in an interneship

here are lack of library facilities within the
hospital proper and the volume of work
required of the internes. There is under
way a plan to build up the hospital library;
and the employment of laboratory techni-
cians and resident anaesthetists has relieved
the internes of part of their arduous labors."

Hospital V
1935. 1. "Medical books and literature are available

nearby but not under convenient nor pleas-
ing circumstances."

2. "The medical library of the_
County Medical Society is available to the
Internes of the Hospital, which is located
in the white Hospital."

Hospital VI
1936. 1. "Yes. The internes of_

Hospital may borrow books from the
-Hospital Medical Li-

brary. Hospital has a
small library. The books, however, are an-
tiquated."

Hospital VII
1936. 1. "The hospital has a library, but inadequate.

There is no other available near by."
1937. 2. "There is no adequate library available or

near the hospital, the nearest being the
County Medical Library which requires
much red tape to use."

Hospital VIII
1936. 1. "No. No encouragement-inadequate liter-

ature."

Hospital IX
1935. 1. "Yes. the interne is so

very busy that he scarcely has time to do
any reading in connection with his case;
in fact, he is not encouraged to do so."

Hospital X
1935. 1. "No"; 2. "No"; 3. "No"; 4. "No"; 5. "No

library at
Hospital."

6. "Yes."
7. "No library in the Hospital. Libraries of

Medical
Schools are available."

8. " Library; little
time afforded. The interne who does his
routine work is so tired at the end of a
day, he must use his off time for rest rather
than study."

1937. 9. " and Medical
Library is available, but we never have time
to go there. The large volume of work
inhibits a thorough study of the case. Often
the interne is so tired that a hurried glance
is the best that he may have before falling
asleep. Occasionally, he does not get a
chance to really read on a case thoroughly.
I have found little encouragement to be
given for reading."

10. "There is a medical library at
but no one ever

goes there. Probably this is due to the
desire of the men to avoid any unpleasant-
ness. No conflict has ever risen to mv
knowledge, but one must remember the
general role of the Negro here. Then too,
this thought is strengthened by the fact that
the Colored are not permitted to attend the
White Medical Conventions here."

11. "There is thus far no library available."
The answers given here are typical of those

received and of information secured from in-
ternes in personal interview both during and
after their hospital services. The answers to
this inquiry raise four important questions,
namely, (1) Adequacy of the medical library;
(2) Availability of the medical library; (3)
Time free for use of library; (4) Encourage-
ment in use of library.
Whether or not the hospital medical library

is adequate can best be decided by those on
the staff who have become accustomed to using
a medical school library, the library of a teach-
ing hospital or a library of an active city or
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countv medical society. Certainily il(o number
of alntiquated( or ol)solete text-booksx or refer-
encie b)oolks or of assorted, nnbound, unclassi-
fied l)eriodicals canl be called an ade(ltuate work-
inig mledical library. For detailed consid(ler-
ationl Onl tlis point, attenitioni is called to "Hos-
pital M\edical Library Suggestions", l)repare(l
l)v the Council on MAedical Eduication anid -I-)s-
litals, appearing in the Hospital Ntumiiber of thie
Ioural of the American Medical Associatiol,
March 27, pp. 1052-1059. This article fturni-
ishles ani excellenit list of books anid l)eriodicals
fromi Nwhiclh to make a clhoice. Thlere is also
fturniislhe(d a list of plublishers. The budget of
every lhospital slhotuld incltude a liberal allow-
ance for books, scienitific periodicals anid for
mindimn. Tlis should be inisisted ipon eachi
year. All cuirrenit l)erio(icals shioutld he bound
at the enlid of the vear for sake of preservation,
avoi(lan1ce of loss and readIy and coniveniienit uise.
\hen is a imledlical librar- available ? FXor

practicacl hospital purposes, a miledical library
more than two b)locks away from the lhospital
is niot available. A miiedical schiool library miiore
thlan two blocks away fromii the hospital is too
far away. Mlanyv members of the visiting staff
are not likely to go eveni that far. They are
likely to ask the initernie to look it upl) somle timiie.
The initernie will probably refer to hiis niotes or
li.s senile text-hook anid let it go at that. Cer-
tainlv a, medical libralr walled-off b1 "cuistomiis,"
"tradlition's,' or "racial restrictions" of aniy
sort is nlot available, however kindly disposed
certain broad-miniided officials may be on the
matter. They caninot be aroun(l all the timiie to
war(l off inisuilts offere(d b! inmicro-personialities.
'T'lle only guarantee that an a(le(quiate wvorkilng
icl(lical library will be available is to provide
a stitable place for it in the lospital anid to
appropriate the ioniey) to keep it utp aiid to
exl)and it. 'T'lhose jurisdictiolns whliclh are yet
socially so immature as to require sel)arationi
of the professionial servants of mianikinid in
tlleir ministrations uInlto the sufferinig oughlit to
he fair enoutgh to ptay for tlheir privilege of
exclusiveeness by providing equal facilities in
these separate hospitals, inicludinig adequate

me(lical libraries for both. Such a library is
nio less a necessity for the one hospital than for
the other. Hospital authorities cannot make
tip for the need of a mledical library by referring
the meml)ers of their staff to a library which
for themii does not exist.
Any hospital medical library well placed and

well supplied with literature will produce ample
returnis in improved service. It is important
that the initerne slhoud have timiie to use the
library, that he should be encouraged to do so.
and, in fact, reqcuired to use it. Now that the
initernes hlave becomiie accustomiied to the use
of a medical library during their career as uI1-
(lergrad(luate mie(lical stuldenlts eveni thouglT they
nay at timiies complain of the heavy hospital
routinle, wvill enter more enthusiastically into
tlheir work if they halve a good working library
at lhand(l.

In the niature of case the internie must do a
great deal of real work that mighlt wvell be
classifie(d as drab, unlenilighlteninig routinie; set
it should be kept in miiind that he is a fifth year
studenit in mlediciine. The resident is also a
studenit. The hlospital caninot escape its re-
sponsibility for teaching these mleni. A hospital
whiclh does niot or cannot (lo its part in furniish-
illg continued instruction to its initernies and
residenits slhould revise its policy and hire doc-
tors miierely to work in the hospital on a real
salary basis. The internie and( the resi(lent in

the hospital shoul](d work, yes; but they should
also be taiught and(l slhotuld have the opportunity
to learn for themliselves. lhey should receive
inspiration and have their enlthlusiasmii sustained
by reading and study in order that thev may,
bring the latest and( best of scienitific klnowledge
and uinderstanidinig to bear tlpoll the solutioni
of clinical prol)leml1s. WNrhat is of even greater
imlportance for a select few of themii is that they
slhotuld be encouiraged to raise quiestions which
at present cannlot be answered. No investment
of hospital funds will produce a bigger or better
inicomiie than that ma(ade in the developmiient and
maintenance of an adequtiate medical library.
Fsor anl approved hospital the provision of such
a library is an obligation.



VOL. XXX, No. 2 M1edical Libraries in Approved Hospitals for Ncgrocs 53

HOWARD UNIVERSITY
Washington, D. C.

Date

School of Medicine
Office of Dean

Dear Doctor:

I am writing to request you to inform me whether or
not the work of....................................
has been satisfactory during the entire year of his in-
terneship. It will be of great help to us in the future
if you will enter below a grade for him according to
the following plan: A-Excellent; B-Good; C-Fair
(Average); D-Passing; E-Condition (Poor); F-
Failure (Unsatisfactory). Please fill in the appropri-
ate spaces below.

With man) thaniks, I am

Sincerely yours

NUMA P. G. ADAMS,
Dean

RATING OF INTERNE

Name of Initernee:
1. Observance of rules of hospital-
2. Conscienitiouisness-
3. Faithfulness-
4. Attitude towards patients-
5. Attitude towards Staff anid Superintendent-
6. Promptnless-
7. Neatness-
8. History taking and keeping of records-
9. Clinical work-

a. Medicine-
b. Surgery-
c. Obstetrics - Gynecology-
d. Pediatrics-
e. Laboratory (includinig X-Ray)-
f. Specialties-

General Rating-

Remarks:

, Superintendent

, Hospital

HOWARD UNIVERSITY
Washington, D. C.

Date
School of Medicine

Office of Dean

Dear Doctor:

It is our policy to request all internes to please give
their frank, confidential opinion of the Hospital in
which they are serving an interneship. I shall appre-
ciate it if you will please answer the following ques-
tions and return them to this office at your earliest
convenience.

With many thanks, I am

Sincerely yours

NUMA P. G. ADAMS,
Dean

Report of

Internie at

Date

1. Are you well housed anid well fed?
2. Have you received good clinical services?

Please report by departments.
3. Is the Staff cf high grade?

Please report by departments.
4. Does the Staff take time to teaclh yoni ?
5. Do you attend the clinical meetings of the Staff?

Are you required to do so?
6. Is there a Clinical-Pathological Conference?
7. Are there special clinics, clinical meetings or clini-

cal lectures for internes?
8. Are you given time, encouragement, and oppor-

tunity for reading in connection with study of
your patients?

9. Is there an adequate medical library available in
or near the hospital?

10. Are you required to work up your cases thor-
oughly?

11. Do you have a laboratory service? How long?
12. Are you required to do the laboratory work on

your own cases?
13. Have you had a complete physical examination

since you began your interneship?
14. Remarks: (State your general opinioni of the

hospital and also any confidential information you
may wish to give. Please use reverse side of this
sheet.)


